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Colchester School District 
Board of Education Meeting Agenda 

February 6, 2024 - 7:00 P.M. 
Colchester High School Library 

 
 -----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------  

 
Agenda 

 
I. Call to Order 

 
II. Citizen Participation 
 

III. Second and Final Reading of Animals in the Classroom or on School Property Policy: F29 Action 
 

IV. Second and Final Reading of Harassment of Employees: D12 Action 
 

V. Quarterly Financial Update Information 
 

VI. FY’25 Budget Discussion Information 
 

VII. Approval of Consent Agenda Action 
 

VIII. Approval of Meeting Minutes Action 
 January 16, 2024 (general) 

 
IX. Board/Administration Communication, Correspondence, Committee Reports Information 

 
X. Future Agenda Items Information 
 

XI. Adjournment  
 
 
 

 
*Meeting Participation and Viewing Options 

 
Meetings are open to the public unless warned otherwise. Colchester citizens have an opportunity to speak or 
comment on any items listed on the agenda. For topics not listed on the agenda, public comment can be made 
during the Citizen’s Participation agenda item. Please review the Public Comment Rules listed at 
www.csdvt.org/schoolboard prior to the meeting. If not attending in person, citizens may also participate in 
the meeting by emailing a prerecorded message to schoolboard@colchesters.org with “Citizens 
Participation” listed in the subject line. It must be received by noon on the day of the meeting, include your 
full name and phone number, and follow the Public Comment Rules. LCATV will provide live stream 
coverage via: www.lcatv.org/live-stream-3. 



F 29 

Date Warned: July 29, 2016 
First Reading: August 2, 2016 
Second Reading: August 16, 2016 

COLCHESTER SCHOOL DISTRICT 
 

POLICY: ANIMALS IN THE CLASSROOM OR ON SCHOOL PROPERTY 
 
DATE ADOPTED: August 16, 2016 
 
POLICY STATEMENT 
 
The Colchester Supervisory District recognizes that, under the proper conditions, animals can 
be an effective teaching aid.  
 
It is also recognized that there can be medical and physical risks associated with animals, 
both wild and domesticated, in the classroom and/or on school property. 
  
Additionally, federal and state law prescribe circumstances under which individuals with 
disabilities have a right to bring their service animals onto District premises. 
 
The Superintendent or her/his designee shall prepare procedures and rules to be followed, 
consistent with State and federal law and guidelines, when an individual wishes to bring an 
animal onto school property and into any school building.  The procedures and rules shall 
address the bringing of animals to school for instructional purposes, and shall also provide a 
process to be followed when a request is made by an employee or student with a disability to 
be accompanied at school by a service animal.  
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Last Reviewed: November 1, 2000 
Date Warned: January 12, 2024 
First Reading: January 16, 2024 
Second Reading: February 6, 2024 

COLCHESTER SCHOOL DISTRICT 
 

POLICY: HARASSMENT OF EMPLOYEES 
 
DATE ADOPTED: DRAFT 
 
POLICY STATEMENT 
 
In the Colchester School District, employee harassment, as defined herein and by state and 
federal law, is unlawful and will not be tolerated. Retaliation against any person raising good 
faith allegations of unlawful harassment or against any witness cooperating in an investigation 
pursuant to this policy is prohibited.    
 

I. DEFINITIONS 
 

For purposes of this policy, administrative rules, and procedures developed pursuant to 
this policy: 

 
A. Employee: For purposes of this policy, any person employed by and subject to 

the direct supervision of the district.  For purposes of this policy, an employee 
includes any person employed directly or through a contract with another 
company by the District, agents of the schools, School Board members and any 
student teacher, intern, school volunteer or work study student. 

 
B. Unlawful Harassment: Unwelcome conduct based on an employee's race, color, 

religion, national origin, sex, sexual orientation, gender identity, ancestry, place of 
birth, age, crime victim status, or physical or mental condition that interferes with 
the employee’s work or creates a work environment that is intimidating, hostile, 
or offensive. In determining whether conduct constitutes harassment: 
a. The determination shall be made on the basis of the record as a whole, 

according to the totality of the circumstances, and a single incident may 
constitute unlawful harassment.  

b. Incidents that may be harassment shall be considered in the aggregate with 
varying types of conduct and conduct based on multiple characteristics 
viewed in totality rather than in isolation.   

c. Conduct may constitute unlawful harassment, regardless of whether: 1) the 
complaining employee is the individual being harassed; 2) the 
complaining employee acquiesced or otherwise submitted to or 
participated in the conduct; 3) the conduct is also experienced by others 
outside the protected class involved in the conduct; 4) the complaining 
employee was able to continue carrying out the employee’s job duties and 
responsibilities despite the conduct; 5) the conduct resulted in a physical 
or psychological injury; or 6) the conduct occurred outside the workplace. 
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C. Sexual Harassment: Sexual harassment is a form of unlawful harassment.  
Sexual harassment includes unwelcome sexual advances, requests for sexual 
favors, and other verbal, physical, written, auditory, or visual conduct of a sexual 
nature by a District employee or a person engaged to perform work or a service 
for the District when: 
a. Submission to such conduct is made either explicitly or implicitly a term 

or condition of an individual's employment; or 
b. Submission to or rejection of such conduct by an individual is used as a 

component of the basis for employment decisions affecting such 
individual; or 

c. Such conduct has the purpose or effect of interfering with an individual's 
work or creating an intimidating, hostile or offensive working 
environment 

d. Sexual harassment need not be severe or pervasive in order to be unlawful. 
 

D. Retaliation: Retaliation is adverse action taken against a person for making a 
complaint of unlawful harassment or for participating in or cooperating with an 
investigation. 

 
II. EXAMPLES 

 
Unlawful harassment can include any unwelcome conduct which offends, denigrates, or 
belittles an employee because of the race, color, religion, national origin, sex, sexual 
orientation, gender identity, ancestry, place of birth, age, crime victim status, physical or 
mental condition, marital status, or genetic information. Such conduct includes, but is not 
limited to: unsolicited derogatory remarks, jokes, demeaning comments or behavior, 
slurs, mimicking, name calling, graffiti, innuendo, gestures, physical contact, stalking, 
threatening, bullying, extorting or the display or circulation of written materials or 
pictures.   

  
A. Sex - Sexual harassment may include unwelcome touching, crude jokes or pictures, 

discussions of sexual experiences, teasing related to sexual characteristics, pressure for 
sexual activity, display or sending of pornographic pictures or objects, obscene 
graffiti, and spreading rumors related to a person's alleged sexual activities.  

 

Please be aware that any sexual harassment allegations must be considered and 
processed pursuant to the District’s Title IX policy. 

 
B. Race and Color - Racial or color harassment may include unwelcome conduct 

directed at the characteristics of a person's race or color such as nicknames 
emphasizing stereotypes, racial slurs, and negative references to racial customs. 

 
C. Religion - Harassment on the basis or religion includes unwelcome conduct directed at 

the characteristics of a person's religion or creed such as derogatory comments 
regarding surnames, religious tradition, or religious clothing, or religious slurs.  
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D. National Origin and Place of Birth - Harassment on the basis of national origin 
includes unwelcome conduct directed at the characteristics of a person's national origin 
or place of birth such as negative comments regarding surnames, manner of speaking, 
customs, language or ethnic slurs.  

 
E. Age - Age harassment includes unwelcome conduct directed at someone (an applicant 

or employee) age 18 or older, such as offensive remarks about a person's ability to 
perform certain tasks because of age.1 

 
F. Marital Status - Harassment on the basis of marital status includes unwelcome 

conduct directed at the characteristics of a person's marital status, such as comments 
regarding pregnancy or being an unwed parent. 

 
G. Sexual Orientation - Harassment on the basis of sexual orientation includes conduct 

directed at the characteristics of a person's sexual orientation. 
 

H. Gender Identity - Harassment on the basis of gender identity includes unwelcome 
conduct directed at an individual's actual or perceived gender identity, or gender-
related characteristics intrinsically related to an individual's gender or gender identity, 
regardless of the individual's assigned sex at birth. 

 
I. Disability - Disability harassment includes any unwelcome conduct directed at the 

characteristics of a person's disabling mental or physical condition such as imitating 
manner of speech or movement, or interference with necessary equipment. 

 
J. Genetic Information - Genetic information harassment can include, for example, 

making offensive or derogatory remarks about an applicant or employee's genetic 
information, or about the genetic information of a relative of the applicant or 
employee. Genetic information includes information about an individual's genetic tests 
and the genetic tests of an individual's family members, as well as information 
about family medical history.  

 
III.   TRAINING 

 
The District shall implement a reasonable training program to make employees aware 
of the District’s harassment policies and procedures. 

 
IV.   ADMINISTRATIVE PROCEDURES 

 
A. Duty to Investigate. In the event the district or supervisory union receives a 

complaint of unlawful harassment of an employee, or otherwise has reason to believe 
that unlawful harassment is occurring, it will take all necessary steps to ensure that 
the matter is promptly investigated and addressed. The Colchester School District is 

 
1 16 V.S.A. §495 
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committed to take action if information regarding potential unlawful harassment is 
learned, even if the aggrieved employee does not wish to file a formal complaint.  

 
B. Designated Persons. Every employee is encouraged to report any complaint of or 

suspected acts of unlawful harassment. Unlawful harassment should be reported to 
the non-discrimination coordinators or to the principal at the following address and 
telephone number: 

 
Non-Discrimination Coordinators: Jean Shea 

  Address: 59 Rathe Road, Colchester, Vermont 05446   
  Telephone number: 802-265-5999 
 

Non-Discrimination Coordinators: Carrie Lutz 
  Address: 59 Rathe Road, Colchester, Vermont 05446   
  Telephone number: 802-265-5999 

 
C. Investigation. Allegations of unlawful harassment will be promptly investigated by a 

non-discrimination coordinator or designee. At the outset of the investigation, the 
complainant shall be provided with a copy of this policy. If the allegations are found 
to have been substantiated by the investigator, the district or Supervisory Union will 
take appropriate disciplinary and/or corrective action. The non-discrimination 
coordinator or designee will inform the complainant(s) and the accused(s) whether 
the allegations were substantiated. The accused(s), the complainant(s) and any 
witness(es) shall be warned against any retaliation. If, after investigation, the 
allegation is found not to have been substantiated, the complainant(s) shall be 
informed of the right to contact any of the state or federal agencies identified in this 
policy.  

 
D. Filing a Complaint. Employees are encouraged to report the alleged unlawful 

harassment as soon as possible to the non-discrimination coordinators or the 
principal.  

 
E. Alternative Complaint Processes. Employees may file complaints with both the 

district and with state and federal agencies. If employees are dissatisfied with the 
results of an investigation, they may file a complaint with state and federal agencies. 
Complaints should be filed within 300 days of any unlawful harassment. The 
agencies are: 

Vermont Attorney General’s Office 
    Civil Rights Unit 
    109 State Street 
    Montpelier, VT  05609-1001 
    (802) 828-3171 (voice/TDD) 
 
    Equal Employment Opportunity Commission 
    1 Congress Street 
    Boston, MA  02114 
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F. Mandatory Report.  Colchester School District employees, including administrators, 

supervisors, and School Board members, who witness or receive a report, formal or 
informal, written or oral, of unlawful harassment at school or during school sponsored 
activities shall report as soon as possible. Under certain circumstances, alleged 
harassment may also constitute possible abuse under Vermont law. The statutory 
obligation to report suspected abuse, therefore, may be applicable.  

 
G. Confidentiality. Witnesses, complainant, and the accused shall keep confidential 

matters related to the charge of unlawful harassment.  
 



 

 

 Appendix A 
 COLCHESTER SCHOOL DISTRICT 

 HARASSMENT POLICY DOCUMENTATION FORM 
 

Date Filed: ___________  Time: ___________ 
 

I. YOUR NAME: ______________________________  ACCUSED:_____________________________ 
 

Description of Incident: 
 
 
 
 
 

Reported by: __________________________________________ 
                                                    Signature 
 

Witness (if applicable): _________________________________ 
                                                    Signature 
 

II. INFORMAL MEETING DOCUMENTATION _____________ Check:  ____ Successful ____ Unsuccessful 
                                                                                                      Date 

   Summary of Agreements: 
 
 
 
 
 
III. NEXT STEPS (check all that apply): 
 

   1.  _____  Resolution informally achieved. 
   2.  _____  Additional informal meeting(s) scheduled. 
   3.  _____  No resolution.  Referred to formal procedure. 

 
 

SIGNATURES 
 

_________________________________________ ___________________ 
Party A Date 

 
_________________________________________ ___________________ 
Party B Date 

 
_________________________________________ ___________________ 
Witness (if applicable) Date 

 
 
 CONFIDENTIAL FORM 
 MAINTAINED BY DESIGNATED BUILDING REPRESENTATIVE 

 



 

 

 Appendix B 
 COLCHESTER SCHOOL DISTRICT 
 
 HARASSMENT POLICY APPEAL FORM 
 
 
 
1. Briefly describe the nature of your discrimination/harassment charge.  What section of our district policy 

addresses your complaint? 
 
 
 
 
 
 
 
 
 
 
 
 
2. Cite date, time, place, and person(s) involved in this discrimination/harassment charge.  Attach copies of 

any evidence regarding your complaint, and list the names of any witnesses to your alleged 
discrimination. 

 
 
 
 
 
 
 
 
 
 
 
 
 
3. State your understanding of the building administrator's or area supervisor’s decision regarding your 

complaint. 
 
 
 
 
 
 
 
 
 
 
 
 

(over) 



 

 

 
 
 
4. What redress are you seeking?  What outcomes do you expect from this appeal? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5. List any other local, state, or federal agency with whom you are processing this complaint. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted by ________________________________ DATE ___________________________________ 

NAME 
 
 

________________________________ ROLE (check)   _____ Student   _____ Employee 
SIGNATURE 

 
 

 
FORWARD ONE COPY OF THIS CONFIDENTIAL FORM TO: 

 Your Principal and/or Immediate Supervisor 
 Colchester School District Administrative Offices 











CONSENT AGENDA
Board Meeting Date: February 6, 2024

Licensed Employees (Teacher/Administrator)

Non-Licensed Employees (Support Staff), Board Approval Required

Non-Licensed Employees (Support Staff), Informational

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information

Person
Replacing Budgeted

Admin
Support

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information

Person
Replacing Budgeted

Admin
Support

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information

Person
Replacing Budgeted

Admin
Support

Support Staff Tyler Willard New Hire Paraeducator 32.5 CHS Notice of Hire Open Position
Support Staff Linda Neitzer New Hire Food Service 7.0 CHS Notice of Hire Andre Jordao
Support Staff Andre Termination Food Service 8.0 CHS Notice of Termination
support Staff Julie New Hire Food Service 30.0 CHS Notice of Hire Open Position
support Staff Sidney New Hire Paraeducator 32.5 CHS Notice of Hire Open Position
support Staff Melissa Termination Paraeducator 32.5 PPS Notice of Termination

support Staff Melissa New Hire
Administrative
Assistant II 40.0 CHS Notice of Hire Gabriel Brooks

Jordao
Brigante
Martinez
Bushell

Payne-Vilmon



COLCHESTER SCHOOL DISTRICT 
 
Board of Education Meeting             Tuesday, January 16, 2024 
Colchester High School Media Center                  7:00 p.m. 

MINUTES 
(General Session) 

 
The Colchester Board of Education held a regular board meeting on Tuesday, January 16, 2024, in the 
Colchester High School Media Center. Board members in attendance were Board Directors Nic Longo, 
Ben Yousey-Hindes, Felix Anderson, Laurie Kigonya and Student Representative Phoebe Richardson. 
District administrators and employees in attendance included Superintendent Amy Minor, Business and 
Operations Manager George Trieb, Director of Curriculum Gwen Carmolli, Director of Student Support 
Services Carrie Lutz, and Social Emotional Learning Coordinator Jayme Gaudet. Board Chair Lindsey 
Cox joined the meeting at 7:35 p.m. 
 
I. Call to Order 

 
Board Vice Chair Nic Longo called the meeting to order at 7:03 p.m. and led in the Pledge of 
Allegiance. 

 
II. Citizen Participation 

 
None. 

 
III. Second and Final Reading of Restrictive Behavioral Intervention Policy: F35 Action 

 
No edits were requested. It was noted that the draft policy included in the public packet of 
supplemental materials for the meeting was an old version. The version being approved was the 
correct draft that was reviewed at the first reading on January 2, 2024. 
 
Director Yousey-Hindes moved to approve the first reading of the Use of Restraint and Seclusion 
Policy: F35. The motion passed unanimously, 4-0. 
 

IV. Second and Final Reading of Child Find Policy: F32 Action 
 
This policy was last updated in 2017. The Child Find process aims to locate and identify students 
with a disability to determine eligibility for support and protection through the special education or 
Section 504 rules. The Child Find process is required by law for all school districts, and because of 
that, the Vermont School Board Association (VSBA) does not have a Child Find policy in their 
model policy manual. Most Vermont districts have the Child Find process outlined in a procedural 
document, not as a policy. 
 
In March 2022, the Colchester School Board approved the Special Education Policy: G2. This 
policy states that the district will use the Vermont Special Education Procedures and Practices 
Manual developed by the Vermont Agency of Education. This manual clearly outlines the 
requirements and procedures for Child Find compliance. District administrators acknowledged the 
redundancy and recommended eliminating this policy from the CSD policy manual. 
 

DRAFT



Director Anderson moved to approve the removal of the Child Find Policy: F32 from the CSD 
policy manual. The motion passed unanimously, 4-0. 

 
V. First Reading of the Animals in the Classroom or on School Property Policy: F29 

 
This policy was last reviewed in 2016. During the review process, it was determined that the 
Vermont School Board Association does not require or recommend school districts to have a policy 
on this topic, nor do they have it on their list to consider. District administrators recommended 
transitioning this policy to a set of procedures. 
 
Director Kigonya moved to approve the first reading of Animals in the Classroom or on School 
Property Policy: F29. The motion passed unanimously, 4-0. 
 

VI. First Reading of Harassment of Employees Policy: D12 
 
This policy was last reviewed in 2017. The Vermont School Board Association (VSBA) requires 
school districts to have this policy and recently updated their model policy in November of 2023. 
The draft reviewed by the board aligns with the VSBA model policy and has been reviewed by 
attorneys. The board asked a few clarifying questions and discussed the steps that the district and 
employees would follow while using this policy. 
 
Director Anderson moved to approve the first reading of Harassment of Employees Policy: D12. 
The motion passed unanimously, 4-0. 
 

VII. Approval of the FY'25 Budget and Warning (moved to item X) Action 
 
Director Yousey-Hindes moved to reschedule this item to later in the meeting pending the arrival 
of Board Chair Lindsey Cox. The motion passed unanimously, 4-0. 
 

VIII. Approval of Consent Agenda Action 
 
The board reviewed the consent agenda. Superintendent Amy Minor noted the retirement notice of 
two Colchester Middle School administrators at the end of the school year and thanked them for 
their service. 

  DRAFT



CONSENT AGENDA
Board Meeting Date: January 16, 2024

Licensed Employees (Teacher/Administrator)

Contract Type First Name Last Name Category Position FTE/Hours Building Agenda Information
Person 
Replacing Budgeted

Admin 
Support

Administrative Julie Tanguay Resignation
Director of Student 
Support Services 1.0 CMS

Request to end 
employment 06/30/24

Non-Licensed Employees (Support Staff), Board Approval Required

Contract Type First Name Last Name Category Position FTE/Hours Building Agenda Information
Person 
Replacing Budgeted

Admin 
Support

Non-Licensed Employees (Support Staff), Informational

Contract Type First Name Last Name Category Position FTE/Hours Building Agenda Information
Person 
Replacing Budgeted

Admin 
Support

Support Staff Pam Handy New Hire Paraeducator 32.5 UMS Notice of Hire Heather Sheppard Yes Yes

Support Staff Heather Sheppard Resignation Paraeducator 32.5 UMS Notice of Resignation

Support Staff Lindsey Troescher Resignation HR Coordinator 40.0 CO Notice of Resignation

DRAFT



 
Director Anderson moved to approve the consent agenda as presented. The motion passed 
unanimously. 

 
IX. Approval of Meeting Minutes Action 

 January 2, 2024 (general) 
 January 2, 2024 (special) 
 January 9, 2024 (special0 

 
Director Kigonya moved to approve the minutes from the meetings held on January 2, 2024 and 
January 9, 2024. The motion passed unanimously. 

 
X. Approval of the FY'25 Budget and Warning (moved from item VII) Action 

 
Board Chair Lindsey Cox joined the meeting at the start of this presentation at 7:35 p.m. 
 
Superintendent Amy Minor recapped her previous presentations, highlighting steady enrollment and 
the district's historical spending comparison to the state and regional districts. She noted the top 
priority of administrators is to maintain current staffing and programming for students in the next 
budget. She gave an overview of the FY'25 educational tax components, including state-controlled 
numbers such as the dollar yield and the common level of appraisal (CLA). Business and Operation 
Manager George Trieb highlighted the importance of the district qualifying for the 5% tax cap 
allowed through Act 127. He illustrated it by showing the estimated tax increase on various property 
values with and without the cap. He also gave the estimated figures for taxpayers in Colchester 
whose household makes less than $129,000 per year and qualifies for a property tax credit. The state 
sets the criteria yearly, and the household income limit is lower than in previous years. Taxpayers 
who qualify for this credit pay their taxes based on income instead of property value. Historically, 
about 70% of residents qualified for the property tax credit. This year, it appears that approximately 
61% of taxpayers will qualify.   
 
At the board's request, Superintendent Minor provided two areas administrators identified as priority 
needs. The first is to respond to a sharp increase in new American students with an additional 
multilingual educator. The number of newcomer students with little or no English proficiency 
increased from six students two years ago to 31 this school year. When asked for another area of 
immediate need, Superintendent Minor highlighted 504 data at Colchester Middle School. Students 
identified with a disability are eligible for a 504 Plan. Ideally, plans are managed by employees with 
specialized training in disability law and educational knowledge of each disability area. Currently, 
the school's counselors handle 20 of the 39 middle school plans. No other school counselors in the 
district oversee 504 case management.  

 
The board reviewed the three budget scenarios presented at the January 9, 2024 meeting, which 
included no additions, $105K in additions to fund either support for 504 plan students or 
multilingual learners, or add $210K to fund both. In all three examples, the estimated tax increase 
would be 15.50%.  
 
Director Anderson agreed that the district should move forward to meet needs in as many places as 
possible. He pointed to recent contract negotiations and the critical adjustments to the pay structure 
to attract and retain employees. He recommended that the board be cautious, not knowing how 
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significantly Act 127 and the declining CLA would impact the tax rate in the coming years. He 
suggested not making any additions to the FY'25 budget. Board Chair Cox noted that the district has 
done well adapting to the changing needs of students and highlighted how crucial student support is 
to respond to achievement gaps that have surfaced ultimately. She stated that the data presented 
about newcomers and how the middle school managing Section 504 plans is significant enough to 
warrant additional staffing in those areas. Director Yousey-Hindes agreed with Board Chair Cox's 
statements and feels the needs outlined by administrators are critical. He emphasized his trust in 
school leadership and their capabilities for supporting students. He noted that the debated positions 
could have long-term adverse effects on the impacted students if the schools do not receive the 
resources to meet their needs. Director Kigonya agreed and supported providing the district with 
additional staffing resources to meet the outlined needs. Director Longo appreciated Director 
Anderson's comments about thinking about the future and acknowledged there would be an impact 
down the road based on decisions made this year. However, he highlighted that Colchester has been 
the region's lowest-spending district per pupil for years and is always well below the state average. 
He stated that Colchester would remain a fiscally restrained district even with adding these two 
positions. After continued discussion, the board agreed that the positions were critical to meeting the 
needs of students and moved to adopt a budget that included their addition. 

 
Director Cox moved to adopt a budget of $57,425,957 for the support and operation of the 
Colchester School District for the year beginning July 1, 2024, seconded by Director Longo. The 
motion passed unanimously, 5-0. 
 

XI. Board/Administration Communication, Correspondence, Committee Reports Information 
 

 The LCATV Informational Budget Video will be filmed at the start of the meeting on 
February 6. Student Board Representative Phoebe Richardson will moderate.  

 The district is hosting two workshops to engage community members in facility planning. 
They are open to anyone in the Colchester community and will take place on Tuesday, 
January 23, and Wednesday, January 24, at 6:30 p.m. in the CMS Cafeteria. 
 

XII. Future Agenda Items Information 
 

 Continuation of the Policy Review Cycle 
 Quarterly Financial Report 
 NEASC Report from CHS 

 
XIII. Adjournment 

 
Director Kigonya moved to adjourn at 8:11 p.m. The motion passed unanimously. 

 
 
 Recorder:       Board Clerk: 
 

 
             
Meghan Baule       Ben Yousey-Hindes 
Recording Secretary       Board Clerk 
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