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Agenda 
 

I. Call to Order 
 

II. Citizen Participation* 
 

III. Approval of Consolidated Federal Programs and IDEA-B Grant Assurances Action 
 

IV. Approval of Continuous Improvement Plan Submission Action 
 

V. Approval of Teacher Evaluation Model Action 
 

VI. Financial Update Information 
 

VII. Second and Final Reading of Bloodborne Pathogens Policy: F11 Action 
 

VIII. Third and Final Reading of CSD Personnel Policies Action 
 D1: Personnel:  Recruitment, Selection, Appointment 
 D3: Staffing and Job Descriptions 
 D6: Substitute Teachers 
 D9: Resignations 

 
IX. Financial Update Information 

 
X. Approval of Consent Agenda Action 
 

XI. Approval of Meeting Minutes for June 4, 2024 Action 
 

XII. Board/Administration Communication, Correspondence, Committee Reports Information 
 

XIII. Future Agenda Items Information 
 

XIV. Executive Session to Discuss Superintendent’s Contract Action 
 

XV. Adjournment  
 

*Meeting Participation and Viewing Options 
 

Meetings are open to the public unless warned otherwise. Colchester citizens have an opportunity to speak or 
comment on any items listed on the agenda. For topics not listed on the agenda, public comment can be made 
during the Citizen’s Participation agenda item. Please review the Public Comment Rules listed at 
www.csdvt.org/schoolboard prior to the meeting. If not attending in person, citizens may also participate in 
the meeting by emailing a prerecorded message to schoolboard@colchesters.org with “Citizens 
Participation” listed in the subject line. It must be received by noon on the day of the meeting, include your 
full name and phone number, and follow the Public Comment Rules. LCATV will provide live stream 
coverage via: www.lcatv.org/live-stream-3. 
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Last Reviewed: September 3, 2019 
Date Warned: May 31, 2024 
First Reading: June 4, 2024 
Second Reading: June 18, 2024 

COLCHESTER SCHOOL DISTRICT 
 

POLICY: COMMUNICABLE DISEASE MITIGATION AND BLOODBORNE 
PATHOGENS 

 
DATE ADOPTED:  Draft 
 
PURPOSE 
 
The Colchester School District strives to protect the safety and health of its employees and the 
children and youth in its care. It is the policy of the District to implement communicable disease 
mitigation measures, including but not limited to vaccination of school staff, mask-wearing, 
social distancing, screening testing, quarantine/isolation, improved ventilation, cleaning and 
disinfecting, and providing hygiene supplies in conjunction with Department of Health 
recommendations. 
 
I. DEFINITIONS 

Communicable disease means an illness due to an infectious agent or its toxic products 
which is transmitted, directly or indirectly, to a person from an infected person, animal or 
anthropoid, or through the agency of an intermediate animal, host or vector of the 
inanimate environment.  “Communicable disease” shall include, but not be 
limited to: Human Immunodeficiency Virus (HIV); Severe Acute Respiratory Syndrome 
(SARS); Coronavirus 2 (SARS-CoV-2); Varicella (Chicken pox); Hepatitis; Measles; 
Meningitis; Mononucleosis; Pertussis (Whooping cough); Anthrax; and any mutations 
arising from or relating to infectious disease or communicable disease. 

 
Comprehensive health education includes the study of disease, such as HIV infection, 
other sexually transmitted diseases, as well as other communicable diseases, and the 
prevention of disease. 

 
Bloodborne pathogen means a pathogenic microorganism that is present in human blood 
and can cause disease in humans. Such pathogens include hepatitis B virus (HBV), 
hepatitis C virus (HCV), and human immunodeficiency virus (HIV) 

 
II. RIGHTS OF EMPLOYEES AND STUDENTS 

Privacy and Confidentiality 
The superintendent shall develop procedures that ensure confidentiality in the 
maintenance and, where authorized, dissemination of all medically-related documents. 
 
The “Vermont Standards of Practice: School Health Services Manual” shall determine 
the procedures 1) for monitoring students and staff who may potentially have a 
communicable disease if in school while infectious and 2) for documenting appropriate 
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information accordingly. 
 

III. HEALTH PROTECTIONS AND UNIVERSAL PRECAUTIONS  

Infection Control 
The District shall comply with applicable Vermont Occupational Safety and Health 
Administration (VOSHA) rules in order to protect employees who are reasonably 
anticipated to be exposed to communicable diseases as part of their regular job duties.  
 
The superintendent or designee shall determine those employees (by job class and 
possibly by task or procedure) who are reasonably anticipated to have occupational 
exposure to communicable disease as part of their duties. 
 
A written Exposure Control Plan concerning communicable diseases, which includes the 
use of universal precautions, shall be developed, maintained, and followed. 

 
IV. CURRICULUM, INSTRUCTION, AND SCHOOL-SPONSORED ACTIVITIES 

Comprehensive Health Education 
The Colchester School District shall provide a systematic and extensive elementary and 
secondary educational program, including the study of disease, such as HIV infection, 
other sexually transmitted diseases, as well as other communicable diseases, and the 
prevention of disease.  

 
Athletics and Co-curricular Activities 
School authorities will make reasonable accommodations to allow students with 
communicable disease(s) to participate in school-sponsored physical activities. 

V. IMPLEMENTATION 

The superintendent or designee shall develop procedures to assure compliance with all 
applicable federal and state laws pertaining to communicable diseases and the mitigation 
of communicable diseases and to protect the rights of students and staff with regard to 
communicable disease. 

 
All District personnel shall be advised of routine procedures to follow with regard to 
universal precautions (handling body fluids). These procedures, developed in 
consultation with public health and medical personnel, shall provide simple and effective 
precautions against transmission of diseases to persons exposed to the blood or body 
fluids of another. The procedures shall follow standard health and safety practices. No 
distinction shall be made between body fluids from individuals with a known disease or 
infection and from individuals without symptoms or with an undiagnosed disease.  
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Last Reviewed: November 4, 2003 
Date Warned: May 31, 2024  
First Reading: June 4, 2024 
Second Reading: June 18, 2024 

COLCHESTER SCHOOL DISTRICT 
 

POLICY: PERSONNEL HIRING AND RESIGNATIONS 
 
DATE ADOPTED: Draft 
 
POLICY STATEMENT 
 
It is the policy of the Colchester School District to select for employment only persons who have 
the skills and other qualifications necessary to fulfill job requirements while complying with the 
provisions of state law regarding the recruitment, selection and employment of School District 
employees and contractors. The District shall make reasonable efforts to recruit candidates from 
diverse backgrounds to enhance the educational experience of students.  
 
Persons subject to criminal record checks and abuse registry checks under this policy include all 
those recommended for full-time, part-time, or temporary employment in the school district, 
including student teachers, work study students, and all contracted employees who may have 
unsupervised contact with students and are subject by law to criminal record, including hate 
crimes, abuse registry, report checks prior to or in the course of employment.  
 
The superintendent may request a name and date of birth or fingerprint-supported check of the 
criminal record of any current employee who has previously undergone a check at any time 
during the course of the record subject’s employment in the capacity for which the original check 
was required. 
 
The District shall ensure that adults employed in the schools maintained by the District receive 
orientation, information, or instruction on the prevention, identification, and reporting of child 
abuse as required by state law. The District will ensure that employees receive training in non-
discrimination, bias, and anti-racism.  
 
I. DEFINITIONS 

A. The term criminal record as used in this policy shall have the same meaning as 
defined in 16 V.S.A. § 252(1). 

B. The term unsupervised as used in this policy shall have the same meaning as 
defined in 16 V.S.A. § 252(4). 

C. The term abuse registry as used in this policy shall include the Vermont Child 
Protection Registry maintained by the Vermont Department for Children and 
Families and the Vulnerable Adult Abuse Registry maintained by the Vermont 
Department of Disabilities, Aging and Independent Living. 

D. The terms employ or employment as used in this policy shall, as the context 
requires, apply to individuals who are, or are being considered for, full-time, part-
time or temporary employment in the school district, including student teachers 
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and those contractors and employees of contractors who may have unsupervised 
contact with students. 

II. RECRUITMENT AND SELECTION 

A. CSD will take proactive steps to recruit, employ, support and retain diverse and 
culturally competent employees in order to build a diverse workforce that is 
representative of our student body.  Employees will be selected in a manner that 
does not unlawfully discriminate and that complies with state and federal statutes 
and regulations regarding civil rights and employment. 

B. Electronic or written applications will be required of candidates for full or part-
time employment. After the initial written or electronic application process is 
complete, applicants selected for an interview will be required to provide a 
statement identifying any criminal charges brought against the applicant, 
including the date of each charge, the court where the charge was filed and the 
disposition of the charge. The statement shall also include a warning to the 
applicant in bold print that falsification of information or the omission of 
information on the statement may constitute grounds for dismissal if the applicant 
is hired. In reviewing a criminal background check, the District will consider 
issues of historical inequity. Any job offer shall be made contingent on the 
candidate successfully completing the school district’s background check process.  

C. The superintendent shall require that all applicants, as a condition of employment 
consideration, cooperate fully with background investigations, supplying 
references and releases so the District can contact previous employers. 

D. Providing a safe learning environment for students is a primary consideration in 
District employment decisions. The District will base such decisions on all 
relevant information, qualifications, and circumstances. Applicants that the 
superintendent is prepared to recommend for employment will be expected to 
provide fingerprints, releases, and other information necessary to conduct 
background investigations. The costs of such checks will be paid by the District. 
All offers of employment shall be contingent on the candidate’s successful 
completion of the background investigation process and a finding that the 
information provided by the applicant during the preemployment process was 
accurate, complete, and truthful. 

 
III. APPOINTMENT 

A. The appointment of licensed employees will be upon the recommendation of the 
superintendent to the School Board. 

B. Subject to any pre-employment screening processes approved by the board, the 
superintendent or designee shall appoint all non-licensed employees to be 
employed by the school district. 

C. Human Resources will request a criminal records check through the Vermont 
Crime Information Center (VCIC) on any candidate they are prepared to 
recommend for appointment. Requests will be made for fingerprint-supported 
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criminal records from the FBI as well as criminal records from the state of 
Vermont and any state in which the superintendent has reason to believe the 
applicant has resided or been employed. The District will reimburse the employee 
the cost for being fingerprinted and the District will pay the FBI processing fee. 

D. All contracts or offers of employment will be conditional pending completion of 
the background investigation, including receipt and evaluation of the criminal 
records check report, and a finding that the information provided by the 
application during the pre-employment process was accurate, complete and 
truthful. All offers of employment may be withdrawn based on the criminal 
records check report or upon a determination that the information provided by the 
applicant during the pre-employment process was inaccurate, incomplete or 
untruthful. 

E. Employment conditioned on the completion of a background and criminal records 
check will be terminated if it is determined that the employee intentionally failed 
to respond truthfully to questions about criminal activity, prior employment or 
other material information. The District may terminate any employment contract 
based upon the review of the criminal records check report and related 
information. When it is determined that an employee or prospective employee has 
failed to fully disclose their background through misunderstanding or 
inadvertence, such failure will be considered in employment or termination 
considerations. 

F. Those subject to criminal records checks under this policy include all those 
recommended for full-time, part-time or temporary employment in the School 
District, including student teachers, and any contracted employees (unless 
otherwise exempt from such checks by law) who will have unsupervised contact 
with students. Persons employed by a public or independent school as of July 1, 
1998 shall not be subject to the criminal record check provisions unless the 
individual ceased to be employed by a Vermont public or independent school for 
a continuous period of one year or more after that date. Upon completion of a 
criminal records check, the Human Resources will notify the person subject to the 
check about the District's protocol for maintenance of criminal history files.   

IV. JOB DESCRIPTIONS 
 

Each time a new position is established by the School Board, the Superintendent will 
develop a job description for the position that specifies the job holder’s qualifications, 
performance responsibilities, terms of employment, and supervisor. Employee evaluation 
will be based substantially on criteria stated in approved job descriptions.  The 
Superintendent or designee is responsible for updating, maintaining and revising all 
existing job descriptions.   

 
 

V. RESIGNATIONS 
 

A resignation by a licensed employee who is under contract to the school should be 
submitted to the superintendent in writing. The resignation of a licensed employee will 
take effect on a date approved by the school board after receiving the recommendation of 
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the superintendent. The School Board reserves its right to pursue all available legal 
remedies (including by way of example but not limitation, an action based upon Title 16 
V.S.A. § 1752) whenever a teacher who is under contract with the District resigns 
without first obtaining from the School Board a release from their employment contract. 

A resignation by an unlicensed employee shall be submitted in writing and shall be 
effective upon receipt by the superintendent or building administrator. A resignation by a 
licensed or unlicensed employee may not be withdrawn unilaterally by the employee 
once it has been submitted to the superintendent. 
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Last Reviewed:  September 6, 2016 
Date Warned: May 3, 2024 
First Reading: May 7, 2024 
Second Reading: June 4, 2024 
Third Reading: June 18, 2024 

COLCHESTER SCHOOL DISTRICT 
 
POLICY: SUBSTITUTE TEACHERS, VOLUNTEERS & WORK STUDY 

STUDENTS   
 
DATE ADOPTED: Draft 
 
POLICY STATEMENT 
 
The Colchester School District recognizes that substitutes, volunteers and work study students 
play an integral role in the delivery of educational services at the schools. 

It is the policy of the District to employ substitute educators who will meet the minimum 
qualifications outlined by Vermont Standards Board for Professional Educators (VSBPE) Rule, 
as well as the additional requirements established by this policy. Appropriate supervision of 
volunteers and work study students will enhance their contributions as well as fulfill the 
responsibility that the District has for the education and safety of its students. 

I. DEFINITIONS 

A. Licensed Educator is a substitute teacher who is licensed and appropriately 
endorsed for the position for which they are employed. 

B. Retired Educator is withdrawn from active service and is qualified to receive a 
retirement allowance and may hold a Retired Educator License. The same 
requirements apply to retired educators as for unlicensed persons if they do not 
hold a Retired Educator License and their Level Two License has expired. 

C. Unlicensed Person may be employed as a substitute teacher for up to thirty (30) 
consecutive calendar days in the same assignment. The superintendent may apply 
to the Vermont Standards Board for Professional Educators or its designee for 
emergency or provisional licenses as provided in VSBPE Rules 5350 and 5360. 
These provisions apply to retired educators if they do not hold a Retired Educator 
License and their Level Two License has expired. 

D. Volunteer is an individual not employed by the school district who works on an 
occasional or regular basis in the school setting to assist the staff. A volunteer 
works without compensation or economic benefits.  

E. Work Study Student is a post-secondary student who receives compensation for 
work performed at a school operated by the District as part of a work experience 
program sponsored or provided by the college or university at which the student is 
enrolled.  
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II. ADMINISTRATIVE RESPONSIBILITIES 

A. SUBSTITUTE TEACHERS 

A list of qualified substitute teachers, organized by grade level and subject, will 
be developed by the superintendent or their designee for all schools in the District. 
No person will be placed on the qualified substitute list unless that person has 
graduated from high school. It is the responsibility of the principal/school 
administrator to assign a substitute to fill any vacancy caused by the temporary 
absence of a regular staff member. 

The superintendent or designee will provide substitute teachers with information 
on the prevention, identification, and reporting of child sexual abuse, as required 
by 16 V.S.A. 563(a). Each teacher under contract will compile a packet of 
information containing pertinent substitute teacher information as defined by the 
principal. 

Human Resources will request a criminal records check through the Vermont 
Crime Information Center (VCIC), the Vermont Child/Adult Abuse Registry, and 
the Vermont Internet Sex Offender Registry on any candidate that is 
recommended for appointment. Requests will be made for fingerprint-supported 
criminal records from the state of Vermont and any state in which the 
superintendent has reason to believe the applicant has resided or been employed. 
Human Resources shall maintain such records in accordance with state law. 

Substitute teachers will be paid per diem wages as determined by the 
superintendent from year to year. Distinctions in pay level may be made based on 
the need for the substitute teacher to prepare lessons and assess and record student 
progress, on the length of service and on the credentials of the substitute teacher. 
There is no guarantee of employment. Substitutes are employed “at will,” which 
means the individual or superintendent may terminate employment at any time 
without reason. Substitutes shall not be considered district employees under the 
negotiated agreements between the District and Colchester Education 
Association. 

B. VOLUNTEER AND WORK STUDY STUDENTS 

Volunteers and work study students will be appropriately screened prior to 
entering into service in the District. 

Only volunteers and work study students who have been screened and approved 
by the superintendent or designee may have unsupervised contact with students. 
Human Resources will request a criminal records check through the Vermont 
Crime Information Center (VCIC), the Vermont Child/Adult Abuse Registry,  and 
the Vermont Internet Sex Offender Registry for any person being considered for 
service as a volunteer or work study student. A person who is on the Vermont 
Internet Sex Offender Registry shall not be eligible.   



CONSENT AGENDA
Board Meeting Date: June 18, 2024

Licensed Employees (Teacher/Administrator)

Non-Licensed Employees (Support Staff), Board Approval Required

Non-Licensed Employees (Support Staff), Informational

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information Person Replacing Budgeted

Admin
Support

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information Person Replacing Budgeted

Admin
Support

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information Person Replacing Budgeted

Admin
Support

Teacher Oliver Kranichfeld New Hire Special Educator 1.0 CHS
Teacher Megan Talbot Transfer Spanish Teacher 0.8 CHS Carrie Dixon

Support Staff Sara New Hire
Paraeducator

32.5 PPS Notice of Hire
Support Staff Sam Burgess New Hire Paraeducator 32.5 UMS Notice of Hire Erin Allard
Support Staff Mary New Hire HR Coordinator 1.0 CO Notice of Hire Michelle Berthiaume

Request to hire
Request to transfer

Longo

Crowley



COLCHESTER SCHOOL DISTRICT 
 
Board of Education Meeting                    Tuesday, June 4, 2024 
Colchester High School Media Center                  7:00 p.m. 

MINUTES 
(General Session) 

 
The Colchester Board of Education held a regular board meeting on Tuesday, June 4, 2024, in the 
Colchester High School Media Center. Board members in attendance were Board Chair Lindsey Cox, 
Directors Ben Yousey-Hindes, Laurie Kigonya, Jennifer Fath, and Student Representative Phoebe 
Richardson. District administrators and employees in attendance included Superintendent Amy Minor, 
Director of Curriculum Gwen Carmolli, and Director of Student Support Services Carrie Lutz. There were 
no audience members. 
 

I. Call to Order 
 
Board Chair Lindsey Cox called the meeting to order at 7:00 p.m. Superintendent Amy Minor 
acknowledged that it would be Student Board Member Representative Phoebe Richardson's last 
meeting and thanked her for representing the student body so well. She noted that Ms. Richardson 
asked great questions and offered a student perspective on various topics. The board echoed 
Superintendent Minor's statements and wished her well as she continues her education at the 
University of Vermont in the fall. 
 

II. Citizen Participation 
 
None. 
 

III. Hear Presentation: CSD Teacher Evaluation Model Information 
 
The Teacher Evaluation Leadership Team (TEL-T) oversees the district's teacher evaluation model. 
Tel-T representatives, Principal Chris Antonicci and Teacher Evelyn Galati, provided an overview of 
the current teacher evaluation model utilized by the district and Tel-T's recommendation for adopting 
a new teacher evaluation model for next school year. The board asked clarifying questions about the 
growth cycles for teachers, administrative observations, student involvement, goal setting, and how 
the evaluation model connects to licensure. The change in evaluation model must receive approval 
from the Colchester Education Association (CEA) and the School Board. TEL-T proposed this new 
model to the CEA last month and received unanimous approval. The board agreed to hold an approval 
vote at the next meeting. 
 

IV. Hear Presentation: Social Emotional Learning and Family Engagement Information 
 
District Social Emotional Learning (SEL) Coordinator Jayme Gaudet and School Psychologist Amy 
Morgan shared data, trends, and feedback on SEL initiatives from the current school year. They 
started with a reminder of why it is essential to focus on SEL skills, noting that connections with 
families and caregivers are positive when behavior is related to skill. Their focus is asking what skills 
need to be taught to alter a behavior response. The district has expanded the use of DESSA in all 
schools. This SEL assessment tool uncovers needs, proficiency, and strengths in competency areas 
such as self-awareness, personal responsibility, decision-making, social awareness, relationship skills, 
optimistic thinking, goal-directed behavior, and self-management. Overall, 74% of students K-8 
identified as having a need at the beginning of the school year saw an increase in competency scores 
by the end of the year. Each school ran small groups with targeted instruction for students identified 
with needs, and those groups saw substantial gains by the end of the year. Overall, the majority are 
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gaining skills, and the data is helping further identify students who may be regressing so they can 
receive additional layers of intervention. Ms. Morgan provided specific information on how this SEL 
work connects directly to special education and the new functional skills requirement set by the 
Agency of Education. The district built on some successes this year by engaging families through 
Community Caregiver Nights. These events were held in-person and online and covered topics of 
anxiety, childhood and technology, stop the bleed, suicide prevention, hacking the teenage brain, and 
weight-inclusive nutrition. 

 
V. First Reading of Bloodborne Pathogens Policy: F11 Action 

 
This policy is being updated based on the Vermont School Board Association's model policy in 
conjunction with the Vermont Department of Health and the Vermont State School Nursing 
Association (VSSNA).  
 
Director Yousey-Hindes moved to approve the first reading of the Bloodborne Pathogens Policy: 
F11. The motion passed unanimously. 
 

VI. Second Reading of Personnel Policies  Action 
 D1: Personnel:  Recruitment, Selection, Appointment 
 D3: Staffing and Job Descriptions 
 D6: Substitute Teachers 
 D9: Resignations 

 
As discussed during the first reading of these policies, it is recommended that the four related policies 
be consolidated into two. The draft policies eliminate D3 and D9 and incorporate the content of those 
policies into D1. The board read the proposed draft policies and had some discussion. No further 
changes were requested. 

 
Director Kigonya moved to approve the second reading of the personnel policies: D1, D3, D6 and 
D9. The motion passed unanimously.   

 
VII. Second and Final Reading of Wellness Policy: F34 Action 

 
No additional changes were requested. 
 
Director Kigonya moved to approve the second and final reading of the Wellness Policy: F34. The 
motion passed unanimously. 
 

VIII. Approval of Consent Agenda Action 
 
The board reviewed the following consent agenda. 
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CONSENT AGENDA
Board Meeting Date: June 4, 2024

Revised
Licensed Employees (Teacher/Administrator)

Non-Licensed Employees (Support Staff), Board Approval Required

Non-Licensed Employees (Support Staff), Informational

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information

Person
Replacing Budgeted

Admin
Support

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information

Person
Replacing Budgeted

Admin
Support

Contract
Type First Name Last Name Category Position FTE/Hours Building Agenda Information

Person
Replacing Budgeted

Admin
Support

Teacher Philip Gulizio Transfer
CAP Special
Education Teacher 1.0 CAP Kelly Barrino Yes

Teacher Jaclyn Dixon Leave of Absence Math Teacher 1.0 CHS

Teacher Jaclyn Dixon Transfer

6-12 Math
Instructional Coach
(one year only) 1.0 CMS/CHS Yes Yes

Teacher Kaitlin Cole Transfer Elementary Teacher 1.0 PPS
Margaret
Hershman Yes Yes

Support Staff

Support Staff

Support Staff Lucas New Hire
Maintenance

1.0 DW Notice of hire Robert King
Support Staff Pam Handy Resignation Paraeducator 1.0 UMS Notice of resignation
Support Staff Deena Resignation ELL Paraeducator 1.0 MBS Notice of resignation
Support Staff Gabrielle Resignation Paraeducator 1.0 PPS Notice of resignation
Support Staff Arwa Resignation Paraeducator 1.0 MBS Notice of resignation
Support Staff Erica Resignation ELL Paraeducator 1.0 CMS Notice of resignation
Co-Curricular Emma New Hire Girls Soccer Coach 25.0 CHS Notice of Hire Jeff  Paul

Support Staff Haylee Resignation
Behavior
Interventionist 1.0 UMS Notice of resignation

Support Staff Michelle Transfer HR Manager 1.0 CO Notice of transfer Jessica Phelan
Support Staff Linda Nietzer Resignation Food Service 7.0 CHS Notice of resignation
Support Staff Emma Resignation ELL Paraeducator 32.5 CMS Notice of resignation
Support Staff Taylor Resignation Paraeducator 32.5 UMS Notice of resignation
Support Staff Kendra New Hire Paraeducator 1.0 PPS Notice of Hire Gabielle Lajeunesse

Support Staff Isabel Emsfeld Resignation
Behavior
Interventionist 35.0 CHS Notice of resignation

Request to transfer
Request for LOA (24/25
School Year)

Request to transfer

Request to transfer

Danielle Michael Leave of Absence Paraeducator 1.0 UMS
Request for LOA
(09/09/2024-09/20/2024)

Wanda Sachs Leave of Absence Paraeducator 1.0 MBS
Request for LOA
(09/04/2024-09/22/2024)

Calcagni

Murphy
Lajeunesse
Dawman
Lim
Pedrin

Patch
Berthiaume

Bruseo
Danforth
Renz
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The board had questions specific to an individual request on the consent agenda and given the 
personnel nature, the motion was tabled until it could be discussed in executive session. 
 

IX. Approval of Meeting Minutes Action 
 
Director Yousey-Hindes moved to approve the minutes from the meetings held on May 21 and May 
28, 2024. The motion passed unanimously. 
 

X. Board/Administration Communication, Correspondence, Committee Reports Information 
 

 Building-level committees continue to meet regarding potential facility renovations. 
 There will be no scheduled school board meetings in July. The board will determine when to 

hold a work session facilities retreat in August.  
 

XI. Future Agenda Items Information 
 

 Assurances 
 Continued Policy Work 

       
XII. Executive Session to Discuss a Personnel Matter Action 

 
Director Kigonya moved to enter executive session at 8:37 p.m. to discuss a personnel matter. The 
motion passed unanimously. 
 
Director Yousey-Hindes moved to exit executive session at 9:36 p.m. The motion passed 
unanimously. 
 
Director Yousey-Hindes moved to approve the items on the consent agenda except for the non-
licensed employees portion that requires board approval, which was denied. The motion passed 
unanimously.  

 
XIII. Adjournment  

 
Director Kigonya moved to adjourn the meeting at 9:38 p.m. DRAFT
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